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OCTOBER 30 9AM TO 10AM

BUSINESSES CAN BE INCLUSIVE! ’

Now, more than ever, it is a challenge to find

\

dedicated and loyal employees. Hiring individuals
with ability challenges can not only help the
individual, but it can help businesses meet their
hiring needs while offering financial, legal, and
ethical advantages.
4 In our hour together, we will share important
information on this topic to make this an effective

and easy process for you. >
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THEROCKINMC@COMCAST.NET
= CALL FOR INFORMATION: 856-751-1500

“BEOOME THE SOLUTION, NOT THE BARRIER
BY JOINING US ON OCTOBER 30TH! !




